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Twjuan dari penelitian ini untuk mengetahui faltor-faktor yang mampengaruhi
Motivagi TKWI bekerja di luar negeri, yaitu faktor intern vaug terdiri dari Jumiah
tanggungan keiuarga Besarnya biaya perlengkapan dalam penempatan, Jumlah saudara,
Status kawin, Tingkat pendidikan, dan faktor ekstern yang terdiri dari : Informasi serta
banyaknya tenaga kerja vang dikena! vang akar: bekerja di luar negeri.

Jenis penelitian ini adalali penelitian deskriptif dan stsdi kosus, Populast
delam penclitian int adalah tidak terbatas (infinit), sehingea pengambilan sampel
dilakukan dengan teknik sampel tak acak {non random sampiing). Sanpel i terdiri
dar1 50 responden yang mendaftar kerja ke luar negeri di PT. Binawan Inti Utama.

Telmik pengumpulan data yang digunakan adalah Observasi, Dokumentasi dan
Kuestorner.

Untuk menjawab permasalahan yang ada digunakan analisis kuantitatif’ yaitu
Koefisien Korelasi Product moment dari Pearson.

Berdasarkan analisis dafa dapae ditarik kesimpuolan babiwa ada hubungan vang
positif dun siguifikan aniara: Jumlal tanggumgan keluwina, Besaimya biaya perienglopan
dalam penempatze, Jumnlch sandars. Status Laven, Tinglat peadidikan, Informeast dan
punlah tenaga kerja vang dikenal yang akan bekerja di luar negeri sewaktu menduftar
dengan Motrvast TEEWT bekerja di nar negert.
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ABSTRACT

THE INFLUENCING FACTORS WHICH MOTIVATE
THE INDONESIAN EMPLOYEES WORK ABROAD
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his research aimed to know factora whick influenced
the Indonesian smployees motivation to work abroad. They
were intern factoras such as responsibility of family
members, cost of accomodaticn, number of brothers/sisters,
marital status, educational background, snd extern factors
guch as informations and number of the familiar employees
who would work abroad.

This research was a descriptive and a case study.
The research population was uniimited (infinite;, =0 the
sample taking technigque was non random sampling. The
sample consisted of 50 respondents who registered o work
abroad at PT. RBinawan Inti Utama.

The Jdata collecting technigues were obesrvation,
daocumentaticon, and questionnaire.

To answer the research problems, the quantitative
analvzis technigque, that was corelation coefficient of
Pearson product momernt, was used.

Based on the data analyzie. it was concluded that
there was a poesitive and significant relationship betwsen
respongibility of family members, cost of accomcdation,
number of bhrothers/sisters, marital status, educaticnal
background, information and number of the familiar
employees who would work abroad when they registered with
their motivation as the Indonesian emplovees to work

abroad.
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